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- ARETHIIE, A — i EOMEATEN L, EEHEENIC E 5 B OB RBRRRE N & BRI LT E 25
Ay N T —2 25T % & B,
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B. FAEBRRIZCEMRI NESHFIH

1. EREEORRECRAICEY 51FHOINE

(1) BAaNBEYTRESEREEDER
- HUZ TEBRBEBIORREIZ 2 0 7o) EREEe20 Tld. EBRAFEE~OBEIIFIT 22, [EEEE KD 5 850, T
BERATENRR L Z 8 B SN DD TR RIEERKLETHD Z b F =7y M efOALBERD 5,
>+ ARRWMINEZTL. BAIE L-EREEEERY 5,

(2) ERFHEEROBEOEEEE
- EEHEB IR R 21T 9 T &G ZHE TORMBRER L OV ERE (G808 2856115,
ST, EEARA b EESBEROROVEREBRERIT, BRAEB YTV BEINRWIENY 0 v U T B ESEN
E~xA T AT S DBEbH D, Lcd> T, ZHE TOMBREBRZ R KENT 52 L0 GRTH D,
(1) MBAZLRA L, M5 - 208 TOEERERAZ AT 2 E N B R ~Os2 FET 256, TOEHYE )
(5 L CHERM S D ATREMRIZEE Y, Z 0 & 9 2233, NESHREE O TG HYE ] [JNETXETH D,
—HEHRBRUBEL., ChETOESESOBERRRVZFE (FRNH) HEFATHENT 5.

(3) EfFrteEx
-2 ANRBROBH DHFIL, BoOmE, WERR, PR (FUHE) 2EEZEE 2. BOHE L7 EERSE & OWkE 2
RERAR
- R AR D72
OFEAIZ, BB Eon e BREBEEOEBENE, BEIZKRO N HMAMEZEE 2. ETIIRFRICBITLH
BB atd 5 (TEEEE~ DOtk AR 2R B 8 | I 3AFAE L7220,
QRZFFAEX. BOOBEORMYBHA2EEE 2. Bo00E L EBEEESCEEG O —BESH 5% v U TERICOWLTHR
RERAR
- KPS L 7R DM A — DI VAT BT e, KD IAA TYFEE TOMRER A FE A FERIUEEE OB &G X
oD, BARRIZRBRAFIREEE ONRT U ADMEG B 5, —J7, RO RBBAFTHIVUL, FEAERRETLHZ &
(2B D72705 0 D72\,
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2. AVETUV—DERE
(1) #E
- AT Y EARNRBEZITRA)ZER L, BOKORBEFELZ RO ANFER EOREMIESE LTHVh R
TW5, EEEEORMABERIZBW TS, IF, mE, ELfBR ETHOhWORD K22 o T 5, EEFER T,
[United Nations Competency for the future] &9 FHEEIZER L TV 5,
(F&EHL., EHEHEER AOEREFEOZE I+ 52— http://www.un.org/staffdevelopment/viewpage.asp
RLUNDPODOJPOMITHFY U7 EY =7 A M SN TS, UNDP OV A MIIZEFREER ~ otk B
T 5 RERERPZEHENALTWDLIOTEROZ L)

http://www.]posc.org/career management/content/career advice/competencies-en.html

(2) avETYUI—MmEE
- [HEFEER (YPPEET), UNICEF, UNDPZIIU®, S5 EEEREORMAERE CESN W5,
- EEETIEH, BT TERIEERNBVIEST-LEEORSICOE, BODOERBOKRRIZESEFHAL T EEV) L)
L REMNHEND, BOORBRE WM ORI, S8 E o TR TE 20038 &S5,
cBRI~DEETIE, TCARL] OEZEZGZOLZEDMETHY, 3~540THEZLFLEDDLZENREE LY,
: Context (ED X 9 ZRARWLTZ - 727)
: Action ((B43DEEFNIMT,) ED LD RPEGE - 1781% L72D))
: Result (B 72ATEIDIFFEIL L 9 725 7270)
: Learning (Z Ok G ED X 9 72 # G 2 15720>)
ST HARA MIROBND (EHAEICEfLE LTREENTWD) arerryr—2 B0, T 5480
bbb, B, P2% L N =LV OERATIE [F—2TU—7 ] OEENR, P4LLEOT =T L-YULOHHATIE =3
VAN OBEFENEEINDMBMICH D, £, RROBRBRNOFATLZ LR ELEPNDZ ENH D,

= e

—SHEECETHAEECRESROMERICH->TIK, ROoNdavET Y I— GHERELE) 2FTIBE-EREL-LT,
MFENEFELMGE L T NLIHRPARBRVGEAFTEEIEDLSGIDMN. EVWS EEZTHICESDENH D,
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3. BERIDOAL

- [EEHE R I A HEE (Official Language) & % 38 (Working Language) 23873275, EEEHEFHOBRE. AHEILI6 L
EFE (B, (A, W, B, F. T ET), WHEEZ 2 EEE G, L), HEMEEoRIZIX, HELEHEETLILONE
Do

c INA MEIZRD G DFEFEENNT R 5, BN OEREMEE] (RRIZEEFIEERT) (I8 W TiX, HA 2 DEFEOREN Z RO 55
ANEL, EilikRe 2 VIEFETET HMELH D,

- [EEEERE CIIEE O FHRE (AFGEE) ORADZEMRTLIEAICH D, ZNETRBOALATHEHAINTNDIE LWV D M,
WL ODORBRTITEEOLN () AFERNDEZZHREKE L TNDE 0655, £-, YP P TIEIZBRERK L T2 -> T
RV, ISBEE LR O E TR B IRET HICY - TEFEN BRSNS Z R 5, 5% ZOEmMITMmE S =
EMXTHRIND,

- EOMOEES] - BEERNFE U ThIVULX, EEOA () HiERNIEZATHEME XL sWiHhZ 2 5,

s FEFRENM RIS MECH D720 FARRI D EFT A2 LELRH D,

4 OaAZIa=H—I 3 VEEADRL

AT UV —DF TR BARAADMENE ENDIZON T 2= — a Ve, EEREE I REE, A2 T
g4 —., WA EROMENEE TS, ZHLREOTCTHBETL-0ICa a=r—r a VEEINIEFICER S,
EHEREICROONDa BT —L LTHEDLNTWAHIED, L DEFNENROONLa BT —L L
TR L T\ 5,

A a=r—Ta YRR ERETRINTER D, BBYRIDTARE T Al a = —va VEBNIZE D IT VWD CKIE
TEAEDY 10 FFE < & D EME DSl Z T 7o BRIZ, RNTEZEOFHHIZR W & o T2y FEEOFNIL “KiE” 725
ZENDHDH),

A o= —va VRRAOOEARII, BAONH->TWAZ EIADOBERZMRHT B0 TR, THEEE). T55
711 To % (BRI RIS ORI & UTHE LRI, ATk DB 2 T7 2 Ok O RRE TG S 568E7).
< E70, FEEEEITICETRTHY, a3 a2 —a DS FXECIVITOND (BRG] SEOMEEOIER,
Tuxl FOEEE), Lo T, CEEKICKEIT D THMME] ., TERE, S bEETHY . ZHbITHH
BEDOBEOEIER, YPPOELRBRE L2 EOBICHLIHMEIND,
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C. IEHEFEH#REE. RX LZEIF DEFEMHURE USH(Z@E T TOEMIES

1. ZEfE
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I

JEAEIZ AR A FORBNE., ROONDL 7 AV 7 4 r—3a vy (FRE (FEE) | g RER, SE PN 25T .
ALET UV RRESNTEY  EEERA MRS OFHR, #EEELEET 5 L TORLEANL O,

(2) FzwIRA2k

« ZEIEINEIZRBT ARENAL, ANEBIEM A & > TIRBIDNELEDRA SO L DDHEFH A THEMBELIZ WV, ZEEA
HIIR—R LR DM E, lx DIGEERA FORFITIE U TEY B2 TIER I LTV A,

- DZEFFAE LT 5 Z ERER, BlZX, F—FMSHOENLLORA N FHEORR N ORRBENE & Ok
70 8T, YO TIARMNCERET 5 Z LRk D,

I F VT4 —adE, TLH100%RETHMLEILRVA (desirable, asset, advantage & Kl ST EHK -
FRERIT AN A N ISSE LB R R TIX 220 | D28 & bl U CTREBIZRFEIR 23 SV TV D ERAIZ DWW TIRER T
REThH D,

(3) BER

ZERGAEIE, YRR MO EERDESEEL TCOLBGOMENER L, NEFYRNTF =y 735, (Rl
RS EAT LB VRN ZMA 5 Z LI KV RFEDBEMEDAERNZR D b ODEE, LIVEOI A 7 45— 3
ORI OFEER L)

- ZERENE O LERIIIHIBEN D 5720, YRR NOETOBMBENEZTRT 52 LIIRARETH 5,

CETe, BEIA T TSR AGAE N L AT, KVEBRISEENEE D LO TN Ehn, EEITE,
VxR I RBERNEEEH L T DHI13Z0,

et

—SEREANEREITTEH. BET SRR MIBET S+ GTEHRIEFTONGL,
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2. 4103 —xy FDER

- FEEEEOHPE T = v 7§25 (FITIMBOHPEZR>TWAHEEHLH D),

AU E =2y FOBER T, FRA S OBRBIRIBENEEE TIIDD ORI, SR A N OFBEFTOHEL, FREK,
HHELTWL BT T AR, K707 T LAOMBERIZIBIT HAES T EZ2 BT 50IZIEFITATH S (EEFEE
ROLEL, AALE AT A (ODS) http://documents.un.org/ TAFFHE),

* HlZIXUN I CE F @ Education Officer D7 A s DE | ZEFEAEICB W TL EDOFEEFTO Education Officer % XX [FA]
—DIRFNE & 72> T 525, Education D5 & LCiE, JHE, WIEHEE. THHE. E~OHBERELEITHED |
FHEINCL > TEASBHIIRESERD, ZOXIBRICHERA N2 L) ESREZHERT 5 Z LICHRNRFETH D,

- WZ, HPICHEE SN TV AIERT 8 L TR WERME L, BHERBIZE D TEWVIHMEZS1T 2 Z L3k,

3. ARy FT—Y DREL
- BAICBRT O R Yy hU—Z L, (D2 %) m<iHiL T2 EEERRIRE) OBWTHY . s
DEV] BWND Z ST HEMIZITARE DD 720,
- SEEMERE & b, SRAEB YD NEMEME 2B T2 A L o TnD Z b SN OERM 2 FEBLT 572012
X, PERGEAE & I D BSRRBR, RESNCINA NI R Y N — 7 BRETH D,
S=RUNISI Al
O [EEEENTICAZESE LTI, JPODIEN, A ¥ —2, UNVEDLD,
X EEFHER (m2—3—7) TOA U Z—UIREGRMETFT, RFAFELAELZIFET2H LEEND LEDAD
FH QFELNICA v 2= 2B D2 L) X4,
X A F—E LTEHASNDTZOOEER « U REZ R > TROICH LiAT» Z & |
(DX D 7R A ST W AREIC T B — L35 2 &
[RHEBFHOFEEITEMICE Z &
@ JICAZDOODAZEKE., NGOREDIFENISMNT HZ 4@ U, [EEEE L —HIIRE T 252155,
@ EEERBEENSML TWDE 7 4+ — T DEIZBMT 5,
AR I VDBEF. RAOEODEDLAKRTIEHSN., X EMIZOTEREOLVEETEHT S,
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D. inE=#%#8 (Application Form: Curriculum Vitae) 1ERKIZH I+ DB =F=18

WIS A 2 —Fy PEBUTINENAIREIZZR Y | InEHITAE L TnWD, —F T, mEIEYZAA o 7, FfFE. A
FHME R ERNEE TRV EMA TSR 1 OREEIT) 200, HFEOHREILL DORA MIoE 4 NRBRE (£< T
8 N) TLM2W, DF VD, FREEZOHFDERITIFEFICTE, o, L0 0 MEICIRIH S oS FREIT, FEhE
I+ RTH DX RWAEEMER @V, DL OERFEICHE > THMCAR IR U2 S = 2 I GO TE 52T
WHAI VT TRINT A ZEDNEETH D,

—ICEEHEIL. BEED AAEZORR MIRVBBELIEZAMTH D) LFMBICTE—ILTEIIENBHODERTHD.

(1) SERR MIBLESEEEEFERT S

X JREER LT ISERZED LS s (ENETARERAWD) 2RAT 60
O WHEEH LI, JSHFAD, WINCEFAA MCE LTV DEMEET D D

OIEHEERIT, HEFA PO L2 —FM->TWDHAY (H%A A bO ERIUIRIED) 23, FES —F LA A MI#E LT
WE2 LV BLRDBRHET S H O,

@ERDZ L TEH LD, IEHEFHIFE SN TWRNI LE, FFELRVWbO LR END, RNA MIRD b L H
W, 2 BT =L OBRT, BAET E— T 2 OICHERERITRN R S FLRT 5 2 &,

@M %A A MIEEROH HHET) - BBICINZ T, ISEIEARA MIBERORVEEDS - RRE TR 5 2 & b 720,
L L. IS5 RA MCEEBROH 51 LITITFHi S hewyy (BB - BROZARMEOFHIHE W 2 L13amd (17
R=Y)). EHIT, ERBED L, BERA MIKRDONLHES - BBREHEM L T OBEZEEZ L, LA
DARAMIELTWD Z EDFERICORNR D, £, ART VI NS\ ON AR R8BS bH D,

@ BRI TISEERA FOBBNE & OBIRCTRIET 5, 2 < BIRO 2 WIRERITEHE S e,

—REERE. TZEAE] £0D “BME (CORXAMIENCLBELTVETAN)" 28T D “BIE FhXIhfZHFEL
TWEY)” Thd. BERR LBICEFEBE DO DRGLIDNARTHL.
XAKRNOGE, BEZEL L. BOBFZEBNICRATLIHDOTHD L ORBE KN TH Y . HEOKRR MISHET
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LA A — DISHFEREZRET2FH5 P/ Z ), HEORA MIFA LD 2@ LicoTix “ME” 12642 “BE” 1272
STV (DFED M (G%AA N7 ST EMAEN) OT, mIEICHHIN S FTEEZ S 5 2 LR TE 20,

(EARRYEIIT)

DOZERFAEITHTWD F—U— K& AW CRUEM 2 5tk 9 5,

QIGZER A N OWBANRICHESE | YUz HE L BRPNRWIBIZFLR T 5, BENA & T, & 2@ Ulo iRz >0 T
., TEIUTEMAEBUEZ PR L CHIRICELR T 2,

@ISHEAR A N ORI IZEHERR DR WERBENA L, FrCE OS2 BN T E— LT 2 BN S 556 %F 4 RE, e
ESpANERR U TR o R

OWHBNE 2R T DI2H 720 TR, el [FRES) &0 o SRR TIEEWRAY], M
ThiuE, BEAIZOOD research # L. OODIEE % analyze L. OOIZEd 2 8I% % draft L. NAOOORGRE
% coordinate L. OO D% % administer 32 &\ o 7= EERERIZE PR & I8 H 45\ % R A2 BARAYIZ G0 4 2 L 52,

G2k E LT, BFE, FEFOLRIT, BB LR VWEREICHEET 5,

OEFER R OB E X 251 5,

(FRak o)

- Initiate and coordinate actions covering the entire span of the following human resources activities for the
department; Recruitment and placement of all vacancies, secondments and redeployments of the internal staff, job
classification reviews for all future vacancies. In 2013, 100 newly appointed recruitment process was organized.

* Provide advice and guidance to the department staff who have the problems with respect to conditions of service,
duties and responsibilities, performance appraisals. 70 cases were consulted in 2013 and culminated in amicable
solutions.

- Assisting the Chairpersons of the Executive Board in his/her consultations on improvement of the work

methodology of the Board.
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EXBEIHRBIANESHEBEXPIFELZEIHELEZED 2 BIZH T TRESN TV D, EFRBROBE (FMNHEE
NTRUVKENSVWREERLFER SRR TERAZEZE R (CSC) DEENEERRTERBINDGEE
UTIThhb,

B ¥EF®HE

- BENTHEIIBENKBFLERL. TOFLC5FUT)NER. KEELBERRIEFITIHIEES. 5EHE
DAFEFET. RED75% TR XMBEEDHBEAN TR, ke XARELAIIEZEICICCROLN., KEDIFE.
F%32,255F)L(F&m1AHE=Y),

B ENEMN-RH#HFH

- HBEHSELLEOBEAHBHERICTIEEEZL-5E. EHEN. BEDSERLAIL . KBRHEOHEIZEL
EEOESEMF UL TN A— B TOZBIISETHE T, (F:P-SBE (REBREHY) AN EEE LS DE
BHAEHL. COERBHNLUKBEICE > T2EHOHBHERICTIEFH LGLIEEICIIEEE7,130F L, HERK
MWL P-3 BB DIBEICIXEZE5,350FLEXHA,)
EEFHORMLEHEM (R EFEMOREE IIH(ELEE) . A~E(ENRE ) TEDHON. BUTOEFEMAF H
ZHRORNR) COEMBEERMT S0, BREBERICEE T LM, BFHORHEE. BEOFRLAIL KEHRKED
AEICWUE-EHEOREF UEXMH, (- P-3HE (KEREHY) PELREEDSVEEBICHBETHESICIEE
£817,440F )L REBRENSWVVEWEBE DIZE(ZILELE13,080RLEXZHE, )

B EEEMHE
EHMBICEDON-EFEEINYTIIES DS E TERGRUHISRARER ALZED 32%. EEEHYDIHZEE 29%)
THBASDREEX O TLIHAICKL., HRELEHE BT D80%UTDELZME, BL. IMEEEIRERAED
40%LIN, XHERIFE —EFEICH T OB FERMNBRHIHERL., 7EEB TR R TXER T, (PBRTYT3ID
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B 5%

- HELBSERBTESZHRERZTZE TS, BEBZOHBMIE. FEEBK GEBAIISERNDKBREERER—XIZEH) %
HIZ. HFPBICSLTCEESIN-XHREFRLTEEIND, (32 B CTEHEASNEEREL-P4EE (1% 30 F£)D
HE. EEREBIREPAVSADPA A (164, 605K L) ERETNIL. TFHE(0. 5625)%FL1-F%E92, 590K /L
NX#Esns,

B BERER
B BEEHRNRREMLIBRLTIRET SERER- WHERICBEEMATESEMN., 10 FLLEOHR.
EHEELTRERRICIAL, ££FHERERLEIN, ERERERBHECMATIERNEONS,
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Salary scale for the Professional and higher categories showing annual gross
salaries and net equivalents after application of staff assessment, effective
1 January 2015
(United States Dollars)

STEPS
Level 1 2 3 4 5 B T 8 9 1 n 12 13 14 16
UsG Gross 191,856
et ) 147,798
Mel 5 133,012
ASG| Gross; 174,371
Met D 135, 560
Met & 122,754
-2 Gross 143,073 146,104 149,138 152,264 155,427 158,589
Med D 113,443 115,66 117,874 ‘IZEI,DEEI 122,233 124, 513
Met 5 104, 219| 106 087 107,948 109.ED4) 111,655 113, 485|
D-1 Gross 130, 745 133,410 136,066 138,730 141,395] 144,053 146, 719| 149,379 152,129]
Mot D 104,444 106, 369 108,328 110,27 3 112,218 114,159 116,105 116,04 7| 119,990
Met 5 6, 540 08,228 89,915 ‘ID1,E‘ 103,274 104 B4 E| 106,615 108,282 109,843
P-5 Gross 108,148 110,412 112,678 114,941 117,210 119,471 121,740 124,003 126,268 128,533 130,799 133,062] 135,329
Ket D A7 948 59,601 @1,255) 02,807 4,563 A6, 214 7,870 99,522 101,176 102,828 104,483 106, 135 107,740
Nat 5 81,704 B3,174 84 638 B6,102 47,564 BS.020) 9477 81,830 93 381 84,529 96.276 BT 716 93,158
P Gross 89,035 91,068 93,075 95,084 897,115 58,133 101,245 103,434 105,621 107 804 109,993 112,175| 114,362 116,549| 118,736
Mel Dl 73,338 74,834 76,529 78,124 79,721 B1,315 42,912 B4 507 86,103 BT, 80T 89,295 00, HBE| 92 484 B4, 081 95677
Net 5 68,294 B9 746 71,200 T2, 646 74,095 75,542 6, 98 T8 431 74,873 81,345 42,752 B4 151 a5, 629 BT 064 89,488
P-3 Gross) 73181 75,051 78,922 78,787 B40,659) 82,528 84,398 85,268 88,137 B0,008 1,878 83,748 a5,616 97,485| 99,353
Mel D) 80,813 62,280 83,768 65,242 68,721 BB, 187 89,673 71,152 72 628 74,105 75,584 77,050 78537 ED 213 81 485
Mel & 96,766 58,123 59,484 B0, 840 62,201 63,558) 64,014 BE,2ZT5 67 631 68,200 70,343 1,690 73,048 74,405 75,758
P-2| Gross 61,025 61,607 63,370 65,043 656,715 BB, 365 70,059 71,729 73401 75,076 T6.746 TEATH
Mt D) 50,420/ 51,741 53,062 54,384 55,705 57,024 58,347 50,666 50,987 52,310 53,629 54,951
Nel 5 47,292 A48 451 49 G35 50, BB 52,080 53, 27H) 54 494 56, T0R 56 927 6B, 142 69,364 B0,5T4
P Gross 46,356 48 453 43,941 51,Sdil 53,152 54,750 56,367 | 57977 53,580 5!,13;'
Bet D) 39,913 41,185 A2 450 43723 44,990 A6 260 47,530 45,802 50,068, 51,337
Mat 5 37,649 38,820 39,991 41,160 42,329 43,459 44 G539 45,824 46,974 48,124

[ = Ratle appiicable to staff membare with a dependent spouse or child
S = Rate applicable to staff members with no dependent spouse or child

*/ Slalf assessmenl lo be usad in conjunction wih gross base salanes
& B1aff asseasmant rates for those with dependants.

Agsessable ncome Aggessment rale
[United States dollars) [percentane)
First 50,000 15
Newt 50,000 21
Newd 50.000 27
Remaining assessable smaunt 30

B. 5taff assezsmeant rates for thess without dependants

Stalf assessment amounts for those with neithes a dependent spouse nor a dependent child would be egual to the difference babwesn
the gross salases at different grades and steps and the coresponding net salanies at the single rate.
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SELITDHHP

(ELERER)
EEHP  —http://www.un.org/en/
L EEHBEDOHP—%  —http://www.unsystem.org/

EEEHFRRAE T Y o 3 > —http://www.un.org/Depts/fOHRM/examin/ets.shtml

EEEHFREFENE (I NSP I RA) —hitp://careers.un.org/lbw/Home.aspx

PKO=Z vl a3 EDEFENE (Galaxy) —https://jobs.un.org/Galaxy/Release3/vacancy/vacancy.aspx
XE5%, PROGDZEFAEL INSP I RAICBITESNDD, TOEEEMIFHIIARE,
EEEHFERAREA 42— F 04 S L—http:/icareers.un.org/low/home.aspx?viewtype=IP

MCUNDP, UNICEF 250D A v Z—2 Tl T h~D) 7t E_X—IBfH STV 5,

U N D P ZEJ& /2 & —http://jobs.undp.org/

UN I CE F ZEE /& —http://www.unicef.org/about/employ/index_careers.html

EEAKXNXELATL (ODS) —http://documents.un.org/

UN Competencies —http://www.unescap.org/asd/HRMS/odlu/files/Compentencies.pdf
UNDP JPO Service Centre (F+ ! ZHRAIZET H5a—F—)
—http://www.jposc.org/career_management/content/welcome/welcome-en.html

(A EEER)
5} 754 E SR A E & > 2 ——http://www.mofa-irc.go.jp/
J PO, NEBRIEHREM, & EHERE OB & O EEMER O Z=fE IEME~D U v 7 4
EREEAE R > 2 —= 12— 3 — 9 X E—http://www.un.emb-japan.go.jp/jp/hr/index.htm
A—I)L7 kL X : jinji-center@dn.mofa.go.jp
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